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FOREWORD 


This paper is designed to give quick access to current 
information on the main elements of Ontario Health Insurance 
Plan, major medical, dental and prescription drug plans in 
Ontario collective agreements. This is the third report in the 


Bargaining Information Series to cover these subjects. 


Detailed tables on the main provisions of the plans, 
broken down by industry, have been prepared to provide informa- 
tion that will be useful in bargaining situations. For quick 
reference, the tables are preceded by a summary of their 


contents. 


The information presented was drawn from an analysis 
of all Ontario collective agreements covering bargaining units 
of 200 or more employees, other than teachers or construction 
workers. As of April 1977, when the analysis was prepared, 
there were 893 such agreements, covering 745,085 employees, on 
file with the Collective Agreements Library of the Ministry of 


Labour. 


This report was prepared by Beth Kendall. For further 


information please call 965-6886. 
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ONTARIO HEALTH INSURANCE PLAN 


The Ontario Health Insurance Plan (0.H.I.P.), is a 
Government-sponsored plan of basic health insurance for all 
residents of Ontario. This plan covers physicians' services, 
hospital services (standard ward), nursing homes and homes for 
the aged, some home care, ambulance services, dental care in 
a hospital, and up to a specified amount for optometrists, 
chiropractors, osteopaths, and podiatrists. 


As Table 1 shows, the employer contributed the full 
premium for O.H.I.P. in 622 agreements or 70 per cent of the 
893 contracts studied, covering 6/7 per cent of the employees. 
In the remaining plans, the employer's contribution ranged from 
50 to 99 per cent or was a flat dollar amount for all benefit 
plans including O.H.I.P. 


MAJOR MEDICAL PLANS 


Group health insurance plans are available through 
private insurance carriers to supplement this provincial health 
care plan. Benefits through this medium are either provided by 
one insurance package or by a series of a separate insured plans 
such as prescription drugs, vision care, and dental plans. Many 
companies sponsor such plans to provide benefits for their 
employees. While some of these plans are provided unilaterally 
by the employer, others are negotiated with the unions. The 
balance of this report deals only with negotiated plans and 
covers major medical or extended health care plans, prescription 
drug plans which are not part of major medical plans and dental 
plans. 


Major medical plans (also known as Extended Health 
Care plans) are provided through private insurance carriers to 
cover all or part of those medical expenses not covered by 
O.H.I.P. An analysis of the 893 agreements on file shows that 
570 (64 per cent), covering 66 per cent of the employees, have 
provision for negotiated major medical plans which cover a wide 
variety of services. 


The employer pays the full premium in the majority 
of the major medical plans. The employee, in most instances, 
is responsible for paying an initial annual deduction before 
he can claim for reimbursement of a percentage of the covered 
costs above this amount. The employee may also be responsible 
for all the costs over the maximum amount allowed for each bene- 
fit period, or over his lifetime. 


Employer Contribution. As Table 2 shows, the employer 
paid the entire premium in 370 (65 per cent) of the 570 major 
medical plans. This was particularly prevalent in manufacturing 
industries where the employer paid 100 per cent of the premium 
in 85 per cent of the 288 manufacturing plans, compared with 


45 per cent of the 282 non-manufacturing plans. 


As the following tabulation shows, in those plans 
where the premium was paid jointly by the employer and the 
employees, the employer's share ranged from 50 per cent to 90 
per cent of the premium. In 38 per cent of the 282 non-manufac-— 
turing plans the employer paid 50 per cent of the premium, par- 
ticularly in health and welfare and in federal administration 
contracts. 


Number of Plans 


Per cent of Premiums All In- Manufac- Non-Manu- 

Paid by Employee dustries turing facturing 
LOR aLe re atetsiare suclene toe 200 44 156 
SOS DET “CONE Me lete es ose.o) sieve 126 20 106 
66°2/3 per céntw.'. simi 7 uf 6 
JOS Ber Cento ves cee pares 2 2 - 
75 per "cents. uP Ad. eas 15 3 12 
8O\per Scent! -.. «fee ease. 16s 6 5 
85 Ipéer-cent S. Mca. a. i 6 4 2 
90 percrcent fF. AP. AIS AGR. 7 it 6 
Ocher Wed. seh. dees Melee 26 7 19 


Deductible Paid by Employee. The majority of the 


agreements (488) required that an employee pay an initial part 
of his medical expenses each year before he could be reimbursed 
for any of these costs as shown in Table 3. The amount of this 
deductible varied considerably; this accounted for the large 
"Other" category in Table 3. One form of deductible included 

in this category (in 75 of the plans, 13 per cent) was a flat 
annual sum which was the same for both single and family members 
of the insured plan*. This sum ranged from $10 to $100 per year. 


In 413 (72 per cent) of the plans, there was one 
annual deductible to be satisfied by a single member of the 
insured plan and a greater amount to be satisfied by a family 
member. These deductibles ranged from $5 to $75 for a single 
member and from $10 to $150 for a family member. There was 
little discernible pattern among this variety; for example, in 
those plans where the deductible for the single member was $15, 
the deductible for the family member might be $25, $30, or $100 
depending upon the plan. However, the most common combinations 
(as shown in Table 3) were $25 for a single member and $50 for 


* "Single' is not a reference to the marital status of the 
employee but refers to whether the employee is the sole 
member of his family to be covered or whether other indiv- 
iduals in his family are covered by the plan. 


hee 


a family member in 18 per cent of the plans; and $10 for a 
single member and $20 for a family member in 36 per cent of the 
plans. The deductible in the 51 plans (9 per cent) with the 
Federal Government was $25/$40. The family deductible need only 
be satisfied once each benefit year, regardless of the number of 
eligible members of the family covered by the plan. 


In 82 of the plans (14 per cent), there was no deduc- 
tible to be satisfied. 


Percentages of Expenses Reimbursed by Insurer. In 
345 (60 per cent) of the 570 plans, there was no co-insurance, 


that is to say the insurance carrier reimbursed the employee for 
the total amount of his covered medical expenses after the deduc- 
tible, if any, had been satisfied. 


In the remaining plans, there was a co-insurance fea- 
ture whereby the insurance carrier paid from 50 to 90 per cent 
of the covered expenses while the employee paid the balance. The 
most prevalent co-insurance formula (in 27 per cent of the 570 
plans) was for the employee to pay 20 per cent and the insurance 
carrier to pay 80 per cent of the covered expenses after the 
employee had satisfied any deductible. In a small number of 
these plans, the co-insurance was on a 50/50 basis rather than 
20/80 where expenses for mental illness were concerned. 


The following tabulation shows the relationship 
between the most common co-insurance and deductible formulae. 


Number of Plans with 
Co-insurance 


Deductible None 20/80 Other Total 


TO Calter ster clet cot erator 345 154 mist 5/0 
IN Of) Gide ees codens Pouce nobtame. 6 et ote 66 8 8 82 
Wisp eons AP mesh oh apes ae 35 16 6 Dall 
SOY S20 ae ee te eae A ere ree At ps 16 13 204 
VAS Ast AO rae ee a hry aoe - Dds ~ ayih 
S25) SSO perrstatert nc. ste Meier: 38 36 28 ee 
OED GT WE he te share boxe eee te tetere oN QN/. 16 74 


The most frequent combination was a deductible of 
$10/20 with no co-insurance (31 per cent of the plans). Most 
of those plans with no deductible also had no co-insurance (80 
per cent); whereas most of the plans with no co-iusurance had 
a deductible (81 per cent). 


Maximum Amount Payable. In over half of the 570 
plans (56 per cent) there was no maximum limit set upon the 
amount of expenses for which an employee might be reimbursed 
after any deductible had been satisfied. 


In 253 (44 per cent) of the 570 plans, the employee 
was responsible for all his medical expenses in excess of a 
limit set in the plan. The limits varied considerably among the 
plans but might be grouped into two categories. The first type 
of limit (43 plans, 7 per cent) was a maximum amount payable per 
year, ranging from $5,000 to $15,000, with the majority (27 plans) 
paying a maximum of $5,000 annually. 


The second category (136 plans, 24 per cent) was a 
maximum amount payable over the lifetime of the individual mem- 
ber of the plan and this ranged from $5,000 to $40,000. The 
most common lifetime limits were $10,000 in 57 plans and $30,000 
in 51 plans, all the latter being with the Federal Government. 


In most of the remaining 74 plans where the employee 
must pay for any medical expenses in excess of the maximum, full 
details were not available; in some agreements, the plan did not 
specify whether or not there was any maximum limit; in others, 
the amount has been specified, but not whether it was payable 
annually or over the employee's lifetime. 


Benefits. There was a wide range of benefits covered 
by major medical plans, depending upon the type of plan offered 
and upon the insurance carrier involved. Some or all of the 
following expenses might be covered by the plan: 


- private or semi-private coverage in hospital 

- ambulance 

- dental surgery following accidents 

- drugs, serums, vaccines, insulin 

- blood, oxygen, radio isotopes, radium therapy 

- anaesthetic, x-rays, iron lung, laboratory tests 

- prosthetics, remedial devices 

- private nurse, physiotherapy, physician, 
psychologist, chiropractor, naturopath, 
osteopath, masseur, podiatrist, speech 
therapist, Christian Science healer 

- convalescent hospital, nursing home 

~- pregnancy complications 

- out-of-province costs 

- "all extras not covered by 0.H.I.P." 


PRESCRIPTION DRUG PLANS 


Many of the major medical plans cover drugs in their 
package of benefits. However, 49 of the 570 agreements with 
major medical plans and 155 of the other agreements on file had 
separate prescription drug plans (a total of 204 or 23 per cent 
of the 893 agreements studied.) Sixty-seven per cent of the 204 
plans were in manufacturing industries. 


Employer Contribution. As Table 5 shows, in 169 (83 
per cent) of the 204 agreements with a prescription drug plan, 
the employer paid the entire premium. This was more evident in 


manufacturing industries where the employer paid 100 per cent of 
the premium in 93 per cent of the 137 manufacturing plans compared 
with 63 per cent of the 67 plans in the non-manufacturing indus- 
tries. In those plans where the premium was paid jointly by the 
employer and employee, the former's share ranged from 50 per cent 
to 90 per cent of the premium. 


Deductible Paid by the Employee. One hundred and 


ninety-four of the 204 agreements required the employee to pay 

an initial part of his drug expenses before he could be reimbursed 
for any of these costs. Once this deductible had been satisfied, 
the employee was fully reimbursed for his drug expenses. In 103 
plans, the employee paid a small amount ranging from 20 cents to 
$1 per prescription; as shown in Table 6, the most common amount, 
found in 75 (37 per cent) of the 204 plans, was 35¢ per prescrip- 
tion. 


In 38 plans, the employee paid an annual deductible 
similar to that paid for the major medical plans. The most com- 
mon form of this deductible, in 11 per cent of the 204 plans, 
was $10 for a single member and $20 for a family member. 


In 53 plans, the amount of the deductible was not 
specified. 


Type of Plan. Ninety-two of the plans stated that 
the insurance carrier was the Ontario Blue Cross and a further 
21 were covered by the Green Shield Comprehensive Drug Plan. 
Most of the remainder of the agreements did not name the carrier. 


Depending upon the type of plan and the carrier, the 
employee may be reimbursed for expenses for drugs, serums, injec- 
tibles, insulin and diabetic supplies purchased on the prescrip- 
tion of a medical doctor or dentist. Generally, non-injectible 
vitamins and patent medicines are excluded from coverage. 


DENTAL PLANS 


Major medical plans generally cover expenses for oral 
surgery or dental work performed in hospital to repair teeth 
damaged in an accident, but they do not cover the cost of general 
dental care. 


In 297 (33 per cent) of the 893 agreements studied, 
there were provisions for dental plans that reimbursed employees 
for dental expenses incurred outside the hospital, such as exam- 
inations, periodontics and prosthetics. While only 33 per cent 
of the 893 agreements had such a plan, the number of new dental 
plans being negotiated is increasing. Of the 297 plans, 2 
become effective in 1978, 28 in 1977, 55 were introduced in 
1976, 85 in 1975, and the remaining 127 (43 per cent) prior to 
that year. Dental plans of the nature described in this report 
may, therefore, be considered a relatively new form of employee 
benefit. 


The number of agreements with dental plans was ascer- 
tained from the agreements on file with the Collective Agreements 
Library which do not always indicate whether or not the changes 
have been approved by the A.I.B. nor, consequently, whether the 
newly negotiated dental plans were implemented. 


Employer Contribution. As Table 7 shows, in HATE Les} 
per cent) of the 297 agreements with a dental plan, the employer 
paid 100 per cent of the premiums. In chose plans where the 
premium was paid jointly by the employer and the employee, the 
former's share ranged from 50 per cent to 90 per cent of the 
premium. 


In 23 plans, covering 27,551 employees, a portion of 
potential cost-of-living increases was withheld from the employees 
to pay for part or all of the cost of the dental plan. This oc- 
curred most frequently in transportation equipment agreements. 


In 11 of the 22 wholesale and retail trade agreements, 
the employer contributed to the plan on a cents-per-hour basis. 


Type of Dental Plan. Of the 297 plans, 91 (31 per 
cent) specifically referred to the basic dental care Plan 7 pro- 


vided by the Ontario Blue Cross. This plan reimburses the em- 
ployee for the costs of examinations, fillings, extractions, 
anaesthesia services, preventive services and diagnostic ser- 
vices, up to the fee levels set out in the Ontario Dental Ass- 
ociation Schedule of Fees for Dental Services provided by General 
Practitioners, less any deductible or co-insurance features that 
may be included in the individual contracts with the employers. 
Eight of the plans provided Blue Cross No. 9, 14 provided Green 
Shield plans, 13 mentioned Delta plans and 25 specified other 
carriers. The number of agreements providing the Blue Cross 
Dental Plan 7 was probably understated because many of the 
remaining 146 plans did not identify the insurer, did not specify 
which of the several plans offered by Blue Cross was selected, or 
merely said that a basic dental care pian had been introduced. 


Sixteen of the dental plans featured a deductible of 
$25 per annum, or of $25 for a single member and $50 or $75 for 
a family member or of $10 single and $20 family member. 


In 27 plans there was a co-insurance feature which 
ranged from 50 per cent to 80 per cent of the covered costs of 
basic dental care. Ina further 45 plans, the amount of co- 
insurance depended upon the service offered. For example, in 
the 10 forestry agreements, the basic Blue Cross Dental Plan 7 
was augmented by Rider 1 covering 100 per cent of periodontal, 
endodontic and surgical services, and Rider 2 which reimbursed 
the employee for 50 per cent of the costs of prosthetic services. 


2 ty ae 


CHANGES IN BENEFIT PLANS SINCE APRIL 1975 


Major Medical Plans. In April 1977, 64 per cent of 
the agreements studied contained extended health care plans, 
compared with 59 per cent in 1975. The most significant changes 
within the plans have been in the deductible and co-insurance 
features. A contributing factor to these changes was the hospital 
settlements that standardized the major medical plans for those 
hospitals that bargained jointly, with no co-insurance and a 
deductible of $10 for single members and $20 for family members. 


There was an increase in the proportion of plans that 
required no deductible to be paid and a decrease in the amount 
of deductible in those plans retaining this feature, as shown 
below. 


Per cent of Major 
Medical Plans 


April April April 


Amount of Deductible 1977 1976 1975 
NONG@ cattle wereee ek ae 14 13 gual 
SiG/S20 Paman. set) we 36 32 25 
SES RION, 7g ehgaeae ares eee 18 24 26 


As the following tabulation shows, there was a trend 
to eliminating co-insurance, particularly in the non-manufacturing 
sector. 


Per cent of Major Medical Plans 
without co-insurance 
April April April 
L977 LOMAS A75 


AM eiIndus trie saree ie 60 59 44 
Maniiactitein Cees tet eenere 61 61 ane 
Non-Manufacturing ........ 60 56 32 


Prescription Drug Plans. The provisions and the pre- 
valence of prescription drug plans have remained basically 


unchanged since April 1975. Twenty-three per cent of the agree- 
ments analyzed in April 1977 contained such plans, compared with 
Biepececentein Apri 1975: 


Dental Plans. The proportion of agreement with den- 
tal plans has increased substantially from 16 per cent in April 
1975 to 33 per cent in April 1977. This increase has taken place 


mainly in metal fabricating, transportation equipment, electrical 
products, education and local administration agreements. 


TABLE 1 


Employer Contribution to O.H.I.P. mal Histon Collective Agreements, 
Covering 200 or more Employees, by Industry, April 1977 


Toralewith Proportion of Premium Paid by Employer 


Indust 
ale el OHIP 50% 517 290% 100% Other 


Agrts | Empis Agrts| Empls|Agrts| Empls|Agrts} Empls/Agrts |} Empls 


All Industries ..... 723,136, 84 | 129 iets 50,240 504,137 38, 


| 866 723,136, 84 | 129,994) 86 150,240] 622 | 504,137 74 


Manufacturing .... 289,729 5,300 ity a 242 te Oke 


Food, Beverages 
RSAC CO in ole che 1 <c6 4) ollers 
Rubber, Plastics ... 


Berets (Soke: ches a 0: 008 chats 3 
Mex LOS8. © ccc «2:6h 8 6 Pa: 
Pat ainegaM Lis. . take 1 
TIGhe oh A ae on 2 BE 
DUVET She Japate iciist's te lies «fee 2 
Furniture, Fixtures ue 
ADEE Weis «ike os » ss pols - Ld 4, 
Printing, Publishing - 3) ous 
Primary Metals ..... 2. it 
Fabricated Metals .. 1 3 iby 
TET Vidiac ks bese ous s 2s 2 ~ 
Transportation Equip. - i 
Electrical Products 8 3 oie 
Non-Metallic Minerals 3 - 
Petroleum, O11 ...%. - ik 
BMOMLCALS = ivsis sine s+ 5 0 3 3 va e 
Miscellaneous Mfg. 2. 4 ifs 

Non-Manufacturing. La, 
POCO SETY Fo) oie. s cis 6 oi5.e = Sie 
Mining, Quarrying .. 1 
meansportation...... ~ - i 
OA SE hes <5 sce ss 5 tye 2 25> = = = 
Communications ..... Baloo 34 1 200 ah 627 Go 2a,027 - 
Electric, Gas, Water 149/202 3 - ~ ~ - Pas 0e233 - 
Wholesale Trade .... 7 P3is - - - - 7 Lipa ANS - 

Bee at WT rade, .. sie cs 19% (345521 1 1,080 ul 2,500 Limos GAL - 
Finance, Insurance, 

Beate SCACCE +s «ps5 2 701 - - - - 2 7OX - 
BONG 1 Ot wars iolet el os <0) DOM 27. OGD - - 29 {16,804 26 | 10,496 1 
Health, Welfare .... {104 |38,610 - - 238110,498 SONh 27.862 1 
Recreational Services eh 234 - - - - a 234 - 
Management Services 8 2,999 - - ~ ~ 3 877 5 #45 
Personal Services .. 20 8,424 3 2,499 ~ ~ 12 4,296 5 ie 
Miscellaneous Services 2 ail - - - - 2 ay. - 
reaeral ‘Admin<+..% oar. DORI b24 pOmIWo, O21 - ~ ~ - - 
Provincial Admin. .. rN aol ew seas) - - - - LOM Oh 27 - 

Boga eA did yy esos tec: Doe 34,815 - - - - Yu ee he as - 


(1) Excludes construction workers and teachers 
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TABLE 2 


Employer Contribution to Major Medical ane in Ontario Collective Agreements 
Covering 200 or more Employees, by Industry, April 1977 


ee EEE RT a aL, EE RE ae Ee ee eee Te ee 


| Total with | Proportion of Premium Paid 
Provision | by Employer 
| for Major 
OES | Medical Plans | 100% Other 
Agrts , Empls | Agrts Empls | Agrts ; Empls 
ATL Industutcss che 4s eee | | | 323,913 | 200 | 165,715 
Manufacturing 220. oct ee 988 | 173,060 |) 244 11°152,955 | 44 0|  20mmee 
| 
Food; BeVerates «cashiers ones | 35 pee Leo lO 29 | 15,816 6 2,154 
POD a COO ms mere ote eiarorersusuel wrealeleeucieay 3 1,607 S 1,607 _ - 
Rubber: Plastics san «2 <-cetes ibs) 9, 386 15" |e 9380 - ~ 
Heathet cc nce ete state et A cere © totes | 6 2,286 6 2,286 - | - 
Toxtt Les 2 see eee | 16 6,254 6 2,368 | 10 | 3,886 
Kritting Mid loce stance keer. | 2 550 1 300 1 | 250 
Chorhing i beats cuoete 5 see et f | = - = ~ = - 
WOO Feces cecuk area bia eh cme reece | 4 1,077 | 4 1077 it - 
Furniture. Figtures) fs <i merne 6 1,999 4 Vyade 2 hs If 
Paper: to teenie woe eters 23 9,972 | 2 Bt eed ae - - 
Printing, Publishing ......... | 1% 5,760 : OF 478 7. 5 
Primary Metals osc (ss ss+hess | (13 162760!) Vat 16,323 2 445 
Fabricated Metals ............ | 33 Tn 20 32 12,488 1 232 
Miohineryh . ee ns sean ae 6,225 13 5 822 2 403 
TransSpoOnlataon HGULDs a. «ps | 24 26,586 | 24 26,586 - - 
Electrical Products .......... | 40 32,929 oat sO asee 6 2,588 
Non-Metallic Minerals ........ ey 8,012 | 15 7,192 2 820 
Pepro Leung bls: ete s stolen crete | 2 1 L47 = - 2 1,147 
Chemicals, scien cert eee on ete | jy 5,886 10 Asis 2 pie sy A 
Miscel tancous: Mic. isn ee ee see | ibs) 5,926 12 | 4,856 ah 1,070 
Non-Manufacturing ........-- | 282 316,568 126 171 9558} e156 145,010 
i ri 
FO CES tI chersdcte, eel dense ohatetate oleaotere Z 1,808 2 | 1,808 = - 
Miningh Quarrying: eters ae 9 3,958 6 | 2,705 3 1,253 
TrANSPOY CaACLON on st vie cle es ou 12 15,018 Bro 102256 4 4762 
SForager. sb abe e as eee aren 1 225 zeny. | - 1 220 
COMMUNLCa ELON 1% ot oa sisle wor ce 8 25,854 3) | 25 084 S| 2,240 
Electric, Gas, Water. w.0u es. > 12 19,806 7 | 19,806 - ~ 
Wholesales [radeu sete es. ses hte 4 1,256 4 NG Pape he) - - 
Retail) Trade Uesetue tos vee 1 14,971 9 | 13,504 2 1,467 
Finance, Insurance, | 
Real Pesta Gerewtertci: tics 6 ssh teccrs 1 501 - - in 501 
\ | 
RduCats Oni ae oe cepehercter shel ean ede couess 49 24,846 13 oto e995 at Ne | 
Health) Welfares ss) fete seen: 58 D2 1.91 me 990 55 215701 
Recreational Services ........ 1 234 Bert 234 = e 
Management Services .......... 7 2,709 2 537 2) ya 
Personal Services "dese sc ens 3 1,770 | Ay | 800 2 970 
Miscellaneous Services ....... x 321 - - 1 by 4 
Federal Admin. secre ee este e s 6 48 92,047 ~ - 48 92,047 
Provincial Admin. ........se8- 10 B75 520 Hee lOsee 7 027 = a 
TocalsAdminwe4 pee fe ca | 45 31,526 45 31,526 al a 
(1) 


Excludes construction workers and teachers 


uppers 


TABLE 3 


Deductible Paid by Employee in Major ee cli epi s in Ontario Collective Agreements 
>] 


Covering 200 or more Employees by Industry, April 1977 


Total’ wren 
Provisions 


$25 Single $10 Single 


Amount of Deductible Paid by Employee 


Industry OS. 7a Oita | None se gencati ey $90 Fama Other 
Agrts| Empls Aerts | Empls |Agrts eu ce Empls |Agrts| Empls 
<es roe Bapis [As [a . eee 
BPIMIngustries 25.3.5 0 e..6 570 {489,628 82 | 93,783 |/AL02 bow eLOGe et Lal 940 |e Lo2 Tl LOme leo 
Manufacturing ..... 68,996 
Food, Beverages ...... Shs. 2 aS) syrpeal 
oie: Yeas A rg A 5 == = 
mupper, (Plastics ..... 1 410 
OES GEE UN oan viahe ve «a ¥e-.3yet~ tebe 3 896 
PR EEISTAES Fer atcteie sya 6 5:0 in \ols 3 (ALIS) 
KRebCtane Mills 26640 1 250 
ROMP R IAI O? A fel yo 0leseie eierotess ae ne 
“oat 6.8 aR ee Ses ip Ly 376 
Furniture, Fixtures .. i 2 2 769 
Tg Oe Oe eer 4 4 9 4,636 
Printing, Publishing 6 1 Pi 467 
Primary Metals ....... a 3 iS) (4,229 
Fabricated Metals . 5 10 EZ 5,288 
CUO 1 ss a 1 8 3 Fol 
Transportation Equip. 8 5 9 18,606 
Pieectriacal Products .. Ais Hy) Iie 9,067 
Non-Metallic Minerals 2 8 6 2,606 
Pernoleum, Oil 2.0.2... 2 ibe ale 
10" 2 SERS ee 3 to ah 
Miscellaneous Mfg. 2 deg 9 tee) 
Non-Manufacturing . SOM ELS S23 
Pee REM TRUN ss. cls rsyele <6 ahs. © 1,808 ie - - Al dental, 
Minne, Quarrying .... 3,958 - - ~ if Beir AS Be: 
Prancportation ....... 5. Os ue 4 7,998 6 Se o20 
eo ee eo 22 - - - 1 220 
Communications 25,024 - 3 25,004 3 2,240 
Electric,Gas, Water .. 19,806 - 9 Lona L a 300 
Wholesale Trade ...... 1250 ii - - s) 956 
Bera TTr ade’... elas s ve La S975 ii 2 1,700 3 OE on | 
Finance, Insurance, 

Mette hetate 4. .sccsc 501 - au 501 - - 
Mere VOT Bays ic eens «0 0» 24,846 7 135 Sys P2 8 3.50) 
Health, Welfare ...... 2294 Hi lk 19,633 3 907 
Recreational Services |. 234 - - - i 234 
Management Services .. 2,709 - al S20 1 212 
Personal Services ..... see ATA) - 1 800 a - 
Miscellaneous Services Ky All ~ - - - - 
PeaeratsAdmin. Gi... 5. 92,047 ~ - - 48 92,047 
Provincial Admin. STO 2e 10 - ~ - ~ 
Local Admin. ......... 31,526] 9 281 \23:3271" 42210036 


(1) Excludes construction workers and teachers. 


12 - 


TABLE 4 


Percentage of Expenses Reimbursed by Insurer* in Major Medical Plans in Ontario 


Collective Agreements,Covering 200 or more Employees, 


1) by Industry, April 1977. 


! 


| 


Industry 


All Industries 


eoeoeeveve ee ee @ 


Manufacturing .......-. 
Food, Beverages 
Tobacco 
Rubber, Plastics 
Leather 
Textiles 
Knitting Mills 
Clothing 
Wood 
FumntLute., hi xtures 
Paper 
Printing, Publishing 
Primary Metals 
Fabricated Metals 
Machinery 
Transportation Equip. 
Electrical Products 


eooeveoeoeeeev ee @ 
eecoeoeeeeveeee eee eee ee @ 
eoeeeeeeeee 
eoeoeoeoeeoee eve eee e 8 & 8 © @ @ 

ceeeoevereeeoe ee eee eee @ 
oeoecoeveveeee ee @ 
eocvrevoveee eee ew ee 82 © © @ 
ceooeeeereoeree ee eee er eee eo @ 
oeeeveve e@ 
OL Bee S eee 8: 18.18) (e) OL: ee) (0) O ie 6) @) © 18) 1 
eeoeeee 
eeceoreeeveee @ @ 
eeoenevoeveveee 


eesee | 


Petroleum, Oil 
Chemicals 
Miscellaneous Mfg. 


ceeoeoereoeee | 


Non-Manufacturing .... |, 
Forestry 
Mining, Quarrying 
Transportation 
Storage 
Communications 
Electric, Gas, Water 
Wholesale Trade 
Retail Trade 
Finance, Insurance, | 

Real Estate 
Education 
Health, Welfare 
Recreational Services 
Management Services 
Personal Services 
Miscellaneous Services .... 
Federal Admin. 
Provincial Admin. 
Local Admin. 


cooceoeeeeee eee eee eee j 
eoeoeeeveee | 
Ce OCT ECPI CIETY <I 


eeeevee | 
eeeoeveveee ee @ 


eoeeevee ee eee eee 


OHO) 1S 5650/58 4S (0) .9) (6!) sie ei 
esoeovoerevee ee ee eee © @ 
eeeeveveee ee @ 
ceoeeee 
eeoeoevevee 


ceooeoeeee © @ 


eoeoeoeoeoeevoeee ee @ @ 


*Note: 


Total with Provi- 
' sions for Major 


Medical Plans 100 Per Cent , 80 Per Cent 


Agrts 


570 


Agrts 


Empls 
489,628 345 
173,060 176 
17,970 14 
1,607 #2 
9,386 14 
25200 a 
6,254 i 
550 1 
L,07/ 4 
L299 nl 
9,972 12 
5,760 5 
£6,768 10 
L220 21 
6.220 10 
26,586 1) 
32,929 29 
8,012 14 
Vola? i 
5,886 6 
D260 5 
316,568 169 


(1) Excludes construction workers and teachers 


Percentage Reimbursed 


Empls 


| 
| | 
'252,765 | 


99,324 | 


| 
7,039 | 
iC COve 
8,976. 
380 | 
3,646 | 
300 | 
TOR? 
245 
4,916 
3,395 
15,955 
7,892 
3,502 
ahah) 
20,550 
6,952 
797 

a 190 
1,657 


153,441 


1,808 
1,870 
8,671 

225 


te 9), 306 
300 


10,489 
vai he fe 


212 
15398 
321 
ougocs 
28 ,623 


After the deductible, if any, has been satisfied. 


by Insurer* 


| Agrts Empls | Agrts 
154 a 3987.7 | 
69 | 45,681 10. 6300 
| 
12 5,078 9 | 
- ee tint iN 
2 968 6 
5 2,608 Se 
il 250 | - | 
3 1,081 | 2 | 
7 | nS 4 | 
iby 247 3 
2 610 A | 
10 4,308 2a 
3 2,323 | ae 
7 Te 35 2 i 
5 2,484 6.4 
2 815 i 
a = i oA 
6 2,695 S 
3 1,388 5 
8557) 118.707 28 
5 2,088 = 
Tea O71. 5 
3 202 a0 5 
co 956 a 
Lies 145971 = 
i| 501 - 
10 4,483 10 
a) en ee 
il 234 = 
= = 6 
1 372 = 
48 923,047 ra 
1 544 2 


Other 


Empls 


123425 
28,055 


5,853 
530 
410 
938 


Chana 


TABLE 5 


Employer Contribution to Prescription aa Plans in Ontario Collective Agreements 
Covering 200 or more Employees(1), by Industry, April 1977 


SS ° RR a 


Proportion of Premium 


Total with Paid by Employer 


Provisions! for 
Drug Plans 


Industry 100% Other 


| Agrts 


Empls 


| Agrts'| 


PMI SE TLCS oss ccc es cceswe + 187 ,080 


MMM AGLI IND ie ve ss oss he 26 


Ne} 


MRE cay e ic BAe ole oie. Wee's ioie's 2 feet 
Perera LASEL CS! 6 sears 6 00s See wis | 
i aS Se SSS.) ee eer 
eS Se aaa eee | 
Perfeine Miliis.... cae. .ssc cscs | 
MEET Paolo aos « fe ss a'ters sig + cl eie ews 


Meste DEVELARZCS |... we ce cc tee es | 
2 
i 
2 
RMR Pe oh sf 2) sse + ofall ie «00 she 0G 4 
4 
2 


Pelee re SF FIXtures es «sce cine ds 
OO ey Se nes Seer 
Petmmerne, Publishingas ©... 0.0. 
PME TALS (Js. «iSie oe eee sae 
Pemerraked) MeLals «...0....s.00008 
RMS inci) d le 2 wcbje 8s 0 0 6 ole ots 
memo poteatTon. Equipag..% ..s..% 
Pieienieal! ProductSyus ..secsswe 


PSY Ota Tf ea Sy 
Pel sGt—s lator 


PE EIT eT [8k sts se ere «0. 0.0, 0s) o.e.6 
MNS AGONY... 6 ahs a cierepe eos © chs ous 


EAR Sahe ou. va )s, o/s Perpis « ©. s 70. 's, « oye: 
Pee NOUS ET VINE os. oe as ce wee 
epeeECMIat et LOT) o,hs) sc, a.s'slc's 0 = as 6s 2 
oS a Ss Oe re ere 
MMLC ATLODS oh. 5 clerece oe 0 0 ¥'6 ete 
Piremrric, Gas, Water ....sdeess 
Gee FIV ACS bo. ccs wrote a so ee 
SATIRE TICLE us eke 6c 010 0 0.6.0 0s 46 
Finance, Insurance, 

Se SS THO), fers oc 0 0s 0s 0 0 6 0 028% 
EUCLA By ssc a's ciahate ope c.0't «cae -0 
BTW ILL ATC occ cs cee cess 
Recreational Services ....;. Ge 
Maparement Services, ......s6« 0-6 | - 
Meme SETVLCES, 16.00 c ss 55600 | ak 


BRATHAN ois sacs tec so 5's 50s as | — 
Te ie teeta Ie a Ve he pe - 
cove e BONING LI ee Oa ae, 


ee 


(1) 


Excludes construction workers and t2achers 


ee 


TABLE 6 


Deductible Paid by Employee in Prescription rai g Plans in Ontario Collective Agreements , 
Covering 200 or more Employees, by Industry, April 1977 


Total with Amount of deductible paid by employee 
Industry Provisions for 35¢ per } Dollar amount 
Drug Plans prescription per year Other 

AlJomgndustries..... << 204 200,465 13 \0-9 1 Shoe | sib ce ee 63,564 

a ae PabvatomiwmamaleLenemen | 
PeOdeubaverages oi.) 10 W664 7a ares a ah] 200 || 7 | “Oem 
TODACCO oe aves tens ss e = =i] iw - - - 
Rubber, Plastics .... - - - | - ~ | - - - 
Geacher fa tcuteas oss 'scels 2 (pe. eet eve - | - - = 
Tem eies ae he rues ae 7 2,703 Ay 2.005 1) Vieeabeezds 2 448 
Knitting Mills ...... - - - - po ase - - - 
Cio thie weeps cia +05 Z 579 oat - - | - Z 579 
cd Re Se, a 4 1029 2/| 509 bu a he 513 
Furniture, Fixtures . 4 1,195 ed hem pars el 1 e | 570 1 350 
PARC? .2 ste sfosies pris Z 610 - - 1 362 | 1 248 
Printing, Publishing - - ~ - - | - ~ ~ 
Primary Metals ...... ey 15,902 9 6,114.) 2 F * 9,868 - - 
Fabricated Metals ... 21 7,429 5 30 | 6 2,003 10 | 4,096 
Machi merry melaretelge* «2 9 9,444 3 sR Shy) - - 6 4,087 
Transportation Equip. 37 125308 20 1016 2 559 iis: 2037 92 
Electrical Products . 19 15,505 10 by LOY 5 9,228 4 yr by, 2 
Non-Metallic Minerals 3 13769 ah 425 4% 590 al) 750 
Petroleum, eOLL *. =< sie - - - - - - - | - 
Chemicals (eens. © ss Jl 200 i 200 - - <a - 
Miscellaneous Mfg. al 963 ab i - 1 963 - | - 

Non-Manufacturing . 67 65,326 sh) 22 22 12 14,825 40 | 27,926 
POLESER ee oie ole ais oes 10 5,066 - - - - 10 | 5,066 
Mining, Quarrying ... ale 219 oe 5 19,3386 1 500 S-) 2a 
Transportation ....-- 2 647 | - = = - Zo 647 
StOLaAge --eeeeeceeees a = = — = - - ~ 
Communications ...... - - ~ ~ - ~ ~ - 
Electric, Gas, Water vk Zl - = zh 2Le2 - - 
Wholesale Trade ..... 4 1,066 - - - - 4 1,066 
Rétaids Trades anes tus 14 28,464 - - 4 T2525 10 15,936 
Finance, Insurance, | | 

Real Estate ....--- - | - a = he, 
Pate aeiOnt GON Geel Ae ge 52 OF 1 418 : 
Health, Welfare ..... 14 | 3,696 6 20 5 
Recreational Services | - | - = = is 
Management Services . | _ ! - = 2 = 
Personal Services ...- | i sey! = i yi 
Miscellaneous Services - - a = s 
Federal Admin. ...... _ = - - - 
Provincial Admin. ~ — 


Local CAdimi tierce are ste one 6 | PEM aS fs" 3 1,299 - 


a a 


Cl eeeedudes construction workers anc teachers 


ee a rN a a 


cs wie LD i 


TABLE 7 


Employer Contribution to Dental Plans +9 Ontario Collective Agreements, 
Covering 200 or more Emplovees ,, by Industry, April 1977 


repre mee < (operhin of Presta 
Provisions for 5 ploy 
Dental Plans Peet ; Sa ear 


AS | | 100% i Other 
Agrts Empls Agrts | Empls | Agrts Empls 
POEM ENOUG CE LOS* tc «\s,s. sie cides + are 291,530 ay Fie Se 80 59,700 
| 

Manufacturing ...... pyro 2 162 159,064 35 LA6g4601L 0 27 sh" 12603 
PeOd WBCVELALES asc e'sice ee tics 19 fe OL r3 55655 6 Uni! bs off 
oy oe en rs 3 1,607 - | - 3 1,607 
Pepper, we Lasticss ..s.6Oe es «es 6 4,285 sy 4,055 af 230 
GL ale ces) eel a's v/a 8 elerelergiess - - - — - - 
ME LOG i nis we c.ss s « ‘meets eh te 2 843 2 843 ;} - - 
Pave ine Mills att set tel .c - - - - | - = 
Bee ETC ater ewiers:e 1 6 «a0 erm lainleiere 1 og Bae 2,896 
RPM otis Corals 6. eras. o..058' o' ee ©. ere. - = - 
Purniture, Fixtiresudah .<w ss 3) | a 350 
Ree EME hac sce (erst sie iejs¢ © aos ie eee) aces 6 pee 1,209 
Perpteine, Publishing .wd..ian ) 4 2645 
Perma yeMetals 5. . «fatere btu % ii Zoo 
Pauricated Metals. . fray .% aac 3 Tei 
RE AACN eal aisles’ ein is sieie's s,s 6 = = 
meaneportation Equip. ...... po - 
Pieetrical Product Sy t0.4 65.3 3 375 
Non-Metallic Minerals ...... | - - 
mee erumy OL t.6.. ca es a ele 8 - ~ 
BPMN ANAL Si cael ove 4 6 is 1s) osckaue Yauece 6 ~ - 
Meeeellancous Mig.) ...<...«. | - _ 

| 

Non—Manufacturing, «0% «0% PDS 47,097 
NSS 6a Ora a ee ° - - 
Perms. OUATTYING <4. % ie tede Z 641 
BREED OeCACLON. 216070 oe o's cls sie 8 Oe iG 
RCM on sary ake wots ie ae ieee PEAyACLE! 
Semon Cat LON 84 eras co srarerete os - - 
Mbectric, Gas, Wateteo.im, .«.« Py 215 
Wagbesale trade” se... os ss 0s pu 300 
Eg lp ae a (ee Sele enene aha 22,484 
Finance, Insurance, 

Bed EState o..6. » Ret evete stele ~ ~ 
UC er UE OR ula con's sl exeie' 6. o-0.5 vei 6 6 o%s 10 3,842 
Pee rit, WelLare” os cscs cncle es 2 422 
Recreational Services ...... - - 
Management Services ........ ~ - 
BereOnal ServiCeS Fcease ow oe - - 
Miscellaneous Services ..... = = 
Pe eACINT IY!) <6 5's eee a8» 08 ocenets - - 
Pee vatiC dale AGMITN . ty. ate» os 5s.0 - ~ 
Local Admin. ....2.scsess sie 19 11,917 
(1) 


Excludes construction workers and teachers 


hee 


Previous Reports in the Bargaining Information Series 
Still Available 


Report 
Number Title 
185) Paid Vacations and Paid Holidays in Ontario 
Collective Agreements, July 1976 
16 O.H.I.P., Major Medical, Prescription and Dental 
Plans in Ontario Collective Agreements, 
April 1976 
17 Overtime Compensation and Meal Allowances in 
Ontario Collective Agreements, August 1976 
18 Sick Leave Plans & Weekly Sickness and Accident 
Indemnity Insurance Plans in Ontario Collective 
Agreements, March 1976 
ais) Selected Provisions in Ontario Collective Bargaining 
Agreements, September 1976 
Reporting, Call-back and Stand-by Pay 
Shift, Saturday and Sunday Premiums 
Work Clothing, Safety Equipment and 
Tool Allowances 
20 Cost-of-Living Provisions in Ontario Collective 
Bargaining Agreements, October 1976 
ok Paid Absence Provisions in Ontario Collective 
Bargaining Agreements, June 1976 
22 Severance Pay Plans in Ontario Collective Bargaining 
Agreements, December 1976 
23 Paid Vacations and Paid Holidays in Ontario 
Collective Agreements, January 1977 
24 Life Insurance and Accidental Death & Dismemberment 


Insurance Plans in Ontario Collective Agreements, 
February 1977 


